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1. 3aranbHa indopmanin

Hassa aqucumrutinu

English for public administration

OcBiTHA porpama

[TyOniyae ympaBiiHHS Ta aAMIHICTPYBaHHS

Crnerriamnizanis (3a HassBHOCTI)

CreuiajgbHIiCTh

281 «Ilybxiune ynpaBiaiHHS Ta aAMIHICTPYBaHHS

l'any3p 3HaHb

28 «IlyGniyHe yrpaBiiiHHS Ta aMIHICTPYBaHHSDY

OcBiTHill piBeHb OaxasiaBp
Craryc TUCUMIUTIHUA 000B’s13KOBa
Kypc / cemectp 2/3-4

Po3moain 3a BUgaMu 3aHITh Ta
TroarnHaMU1 HABYAHHSA

Jenna ¢popma nasuanms:

[paktuyni 3aasarTs — 90
TO/I.

Camocriiina poboTta —
180 ron.

3aouna ¢hopma
HABYAHHSL:

[Tpaktnyni 3ansaTTs — 30
TO/I.

Camocriiina poboTta —

240 rop.

MoBa BUKIagaHHS YkpaiHcbKa, aHTITIHChKA

ITocunannug Ha caliT AUCTAHIIIIHOTO

www.d-learn.pnu.edu.ua
HaB4YaHHS

2. Onuc TMCUMILTIHA

Meta Ta miJii AMCHMILTIHA

Mera Kypcy — pO3UIMPUTH 1| TOTIIHOUTH 3HAHHS CTYCHTIB OCHOBHUX IOHSTb, SIBHII Ta
MPOIIECIB Y MyOIIYHOMY YIIPABIIHHI Ta aAMIHICTPYBaHHI aHTJIIMCHKOIO MOBOIO Ta ChOpPMYBaTH
YMIHHS 1 HABUYKA MaiOYyTHIX yIPaBIIIHIIB CIUIKYBAaTUCh aHTJIIHCHKOI0 MOBOIO Y TTpodeciiHii
ISUTBHOCTI.

[Iporpama HaBYaIBHOT TUCIIUTIIIHU CKIIAAETHCS 3 TAKUX 3MICTOBUX MOJIYIIIB:

3mictoBuii Moaynb 1. Fundamentals of Public administration

3micToBuii Moayib 2. Corporate culture in public management

3micToBuii Moaysb 3. Employment in public sphere

3mictoBuii Moaynb 4. The Public Sphere: Politics, Economy, & Culture

['0710BHMMU 3aBIAaHHSIMH BHBYCHHS HAaBYAJIBHOT IUCIUILTIHY €:

- MArOTOBKAa CTYACHTIB JI0 CITUIKYBaHHS B YCHIH Ta NMHUCHMOBIM (hopMax aHTIIHCHKOIO
MOBOIO Y KOHTEKCTI TaKHX TE€M SK Teopii MyOJIYHOTO YHIpPaBIIHHS; TEOpis MyOaidHOTO
YIpaBIiHHS 1 TEOPis MEHEHKMEHTY; 3arajibHa Kiacudikallis mpamiBHUKIB OpraHiB MyoJidHOTO
YIPaBIiHHS 3 TOYKU 30py iX (YHKIIIOHATBHUX poJiei; poOoTa BIAALTy MepCcoHANy: TPUMHSITTS
Ha poOOTYy, MiABUIICHHS KBali(iKallii Aep>kaBHUX CIY>KOOBIIB 1 iX IPOCYBaHHS MO CIYKO01 Ta
1H.

- BHUBYEHHS TMOHATIHOrO amapara MyOJIYHOTO YIPaBIiHHSA Ta aMIHICTpyBaHHS
AHIITIHCHKO0 MOBOIO;

- PO3BHUTOK y CTYACHTIB aHTJIOMOBHOI KOMYHIKAaTHBHOI KOMIIETEHIII y BCIX BHIAX
IHIIIOMOBHOT MOBJICHHEBOI1 NiSITbHOCT1 (YMTaHHI, TOBOPIHHI, ayilOBaHH], MUCHMI)

KomnerenTnocri
IK. 3naTHicTh po3B’s3yBaTH CKJIaIHI CIelliaai30BaH1 3aBAaHHs Ta IPaKTH4HI IpodsieMu y chepi
nyOJIIYHOTO YNpaBIiHHA Ta aJMIHICTpyBaHHS abo y Mpolleci HaBUaHHs, IO mNependadae
3aCTOCYBaHHS TeOpi Ta HAYKOBUX METOMIB BIAMOBIAHOT Tayly3l 1 XapaKTepHU3YeThCS
KOMIUIEKCHICTIO Ta HEBU3HAYEHICTIO YMOB.




3K2. 3gatHicTh peanizyBaTH CBOI mpaBa i 000B’S3KHU SK WICHA CYCIUIHCTBA, YCBITOMIIIOBATH
IIHHOCTI TPOMAASHCHKOTO (BUIBHOTO JIEMOKPAaTHUYHOIO) CYCHUIBCTBA Ta HEOOXITHICTH HOro
CTaJIOTO PO3BUTKY, BEpXOBEHCTBA MPaBa, Mpas 1 cBOOOI JTIOAMHHU 1 TPOMAITHUHA B YKpaiHi.
3K4. 3natHicTh OyTH KPUTUYHUM 1 CAMOKPUTHYHUM.

3K8. BMIHHS BUSBIISITH, CTABUTH Ta BUPILIYBaTH MPOOIEMH.

3K11. 3paTHicTh CHTKyBaTUCS IHO3EMHOIO MOBOIO.

3K12. HaBu4ku MiXOCOOUCTICHOT B3a€MO/III.

3K13. 3paTHicTh CHUIKYBATHCA 3 MPEICTABHUKAMH IHIIUX MPO(ECIfHUX rpyn pi3HOTO piBHA (3
eKCTIepTaMH 3 IHIINX Taly3el 3HaHb/BUIB ISUTBHOCTI).

@K.1. 3maTHICTh 1O COIiaIbHOI B3a€EMOIi, IO CIIBPOOITHULTBA W PO3B’A3aHHS KOH(QIIKTIB.
@®K.2. 3parmicte 3a0e3meyyBaTH HAJSKHUH pIBEHb BHPOOJIEHHS Ta BHUKOPHCTAHHS
YIPaBIIHCHKUX MPOAYKTIB, OCIYT YU MPOLIECIB.

®K.3. 3narHicTh 3a0e3neuyBaT JAOTPUMAaHHS HOPMATHBHO-IIPABOBUX Ta MOPAIbHO-ETHUHUX
HOPM IMOBEIIHKH.

@®K.9. 3pmaTHICTh BHPOBAKYBaTH IHHOBALIHI TEXHOJIOT1i B MyOJIYHOMY YIIpaBIIHHI Ta
aJIMIHICTpYBaHHI.

OK.11.3naTHicTh y ckiaal poOo4oi Ipynu MPOBOJUTH MNPUKIAAHI JAOCIDKEHHS B cdepi
1yOJIIYHOTO YIPaBIIHHS Ta aAMIHICTPYBAHHS.

IIporpamMHui pe3y/ibTaTH HABYAHHSA

[1P3. YMiTH yCcHO 1 MHCHMOBO CIUIKYBaTHCS IHO3EMHOIO MOBOIO.

[TP12. YMiTH HanaroguTH KOMYHIKAIII0 MDK TpOMaJsHAaMH Ta OpraHaMu Jep>KaBHOI BIIau 1
MICIIEBOTO CaMOBPSIyBaHHSI.

ITP15. 3actocoByBaTH METOAM KOHTPOJIIO SKOCTI y cdepi nmpodeciiHoi AisSTHbHOCTI.

3. CTpyKTypa IMCHUILIIHH

Ne Tema Pe3ysabTaTn HaBYAHHS 3aBaaHHs

1. | Tema 1. Public Know public administration meaning | KoatposbHi 3anutanHs,
Administration and definition, the origin of «public» | xeiicu, minroroska
and Public word; MYJIbTHMEIIHHOT
Management Understand the differences between | mpesenrariii, 3aBgaHHs ISt

Public Administration, Public caMOCTIiHOT poboTH
Management and Public Governance | (tectn).

2. | Tema 2. Public Understand historical types of public | KoutposnbHi 3anuranus,
administration: administration. KEWCH, IAroToBKa
Historical Speak about public administrators. MYJIbTHMEIIHHOT
overview Macro-administration and micro- npe3eHTallii, 3aBJaHHs JUIs

administration. caMOCTIiHOT poboTH
(Tectn).

3. | Tema 3. New Know features of new public KoHTpoiibHi 3aruTaHHs,
Public management KeWCH, IMAroToBKa
Management History of this phenomena MYJIbTUMETIHHOT

Understand its implication in Npe3eHTAllil, 3aBJaHHS JUIs
Ukraine CaMOCTIHOT po0OTH
(Tectn).

4. | Tema 4. Know what a bureaucracy is. Speak | KoHTposbHi 3anmuTaHHs,

Bureaucracy about the major elements of the KelicH, MAroToBKa
federal bureaucracy. MYyJAbTUMEIIHHOT
Know the difference between a staff | nmpe3enrartii, 3aBnanHs st




agency and a line agency.

caMoCTiifHO1 poOoTH

(Tectn).

5. | Tema 5. Speak about contacting the visa KoHTpoJibHI 3anuTaHHs,
Bureaucracy: office, enquiring about a visa KEHCH, MiIr0OTOBKA
examples MYJIBTUMEIIHHOT

Mpe3eHTAIlll, 3aBIaHHS IS
caMoCTIiifHOT poOoTH
(Tectn).

6. | Tema 6. Speak about reasons and KoHTpoJibHI 3anUTaHHS,
Corruption in implications of corruption KeWCH, MIroOTOBKa
Public Know the ways to deal with it MYJIBTUMEIHHOT
Administration Mpe3eHTAIlll, 3aBJaHHS JUIS

caMoCTIHOT poOOTH
(Tectn).
7. | Tema 7. Public Know role-types, role conflicts, role | KonTposnbHi 3anutanHs,
Administration overloads KelcH, MiAroToBKa
Personnel MYJIbTUMEIIHHOT
MIPE3CHTAIll, 3aBJaHHS TS
caMoCTiiiHOT poOOTH
(Tectn).
8. KoHTpoJIbHI 3aUTaHHS,
. Know main features of civil service in | keficu, miaroroska
Tewma 8. Civil . o
. local authority MYJIbTHMETIHHOT

service in local o . .

authority Decentralization and civil service Hpe3eH”.[aH11.,. 3aBJaHHS JUIS
CaMOCTIIHOT po0OTH
(Tectn).

9. | Tema 9. Speak about Private Sector KoHTposbHi 3aruTaHHs,
Differences Organizations and Public Sector KeiCH, MiAr0TOBKA
between Public Organizations MYJIbTHMEIIHHOT
and Private Sector | Analyze their differences Ipe3eHTallil, 3aBJaHHs JUIs
Organizations CaMOCTIiHOT poboTH

(Tectn).
10. Know different types of government | KonTpoibHi 3anuTanHs,
Tenta 10. Understand how government works | keiicu, miaroTroBka
and the responsibilities of MYJIbTUMETIHHOT
Government
government [pe3eHTalll, 3aBIaHHA 114
Local government CaMOCTIHHOT po0OTH
(Tectn).

11. Know about work culture and KoHTposbHi 3anuTaHHs,
Tema 11. placements KelcH, MAroToBKa
Corporate culture | Speak about physical environment, MYJIbTUMEIIHHOT
in public working hours, managers, meetings, | npe3eHTarlii, 3aBIaHHs Is
management annual leave, physical environment, | camocTiiiHo1 po6oTH

business travel, etc. (Tectn).

12. | Tema 12. Know the vocabulary of KoHTposnpHi 3anuTanss,




Corporate culture.
Work
organization and
responsibility

organizational structure, roles and
responsibilities, and employment.

Ke¥cH, MiaroToBKa
MYJIbTUMEIIMHOT
Mpe3eHTAIlll, 3aBIaHHS IS
caMoCTiifHO1 poOoTH

(Tectn).

13. KoHTpoIbHI 3aUTaHHs,

Tema 13. . . . . .
Use diplomatic language to deal with | keiicu, miaroroBka
Corporate culture. | . .. . o
. difficult meetings. MYJIBTUMEIHHOT
Meetings - one-to- :
one Write repo_rts and the language and npe3eHTallil, 3aBIaHHs IS
style used in them CaMOCTIiifHOT pOOOTH
(Tectn).
14. Speak about living and working KoHTposnpHi 3anuTanHs,
abroad KEWMCH, IAroTOBKa
Tema 14. . . o .
Use counselling skills and MYJTBTUMEIHHOT
Corporate culture. . .
Counselling counselling language to discuss HpCBeHTaullj 3aBIAHHS TS
problems CaMOCTIiifHOT poOOTH
(Tectn).

15 Know about community and KoHTpoJbHI 3anUTaHHS,
Tema 15. decentralization KelcH, MiAroToBKa
Community. Issues around corporate social MYJIbTUMEIIHHOT
Corporate social responsibility npe3eHTallil, 3aBaHHs IS
responsibility Its role in ensuring sustainability CaMOCTIiHOT poboTH

(Tectn).
16 Understand the definition of KoHTposbHi 3aruTaHHs,
company missions KEeHCH, MiArOTOBKA
Tema 16. Mission | Analyze mission statement MYJIbTUMEIIHHOT
statement Know types and structure of a npe3eHTallil, 3aBJaHHs IS
mission. caMOCTIiHOT poboTH
(Tectn).
17 Know how to use call centres by a | KonTposbHi 3anutanss,
wide range of organizations and the | keiicu, maroroska
global impact on employment | mynpTuMeniliHOT
Tema 17. practices MPE3CHTAIll, 3aBJaHHS TS
Customer support. | Know vocabulary and expressions | camocriitHoi po6oTH (TeCcTH)
Call centers. for describing problems and dealing
Customer service | with customer service
and telephoning Appropriate language and intonation
for a telephone helpline
conversation, and focuses on
explaining problems, diagnosing
causes, giving instructions, and
promising help.
18 | Tema 18. Formal | Know aspects of formal and | KonTtponbHi3anuranss,

and informal
correspondence in

informal style in different kinds of
correspondence

Ke¥cH, MaroToBKa
MYIbTUMEIIMHOT




public

Mpe3eHTAIlll, 3aBIaHHS IS

management CaMOCTIHHOT poOOTH (TECTH)
19 i . KonTposnpHi 3anuTanss,
Discuss issues of workplace . .
Tema 19. KelicH, IMIIroTOBKa
atmosphere o
Workforce MYJIbTUMEIHHOT
atmosohere Speak about stress at work. eserrawii. 5B
II HTallll, BAAHHA JJIA
P Know how to handle stress at work P .
CaMOCTIHOT poOOTH (TECTH)
20 . KoHTpoJibHI 3anIuTaHHs,
Tema 20. The | Know different types of employment P

workforce of the
future

Case study: "Competition vs
Collaboration” Which is Effective?

Ke¥cH, MiaroToBKa
MYJIbTUMEIIHHOT
MIPE3eHTAllll, 3aBJaHHS TS
CaMOCTIHOT poOOTH (TECTH)

21 Know job benefits and employment | KoutposbHi 3anutanHs,
Tenta 21 pr_ocedures _ KeiicH, HiI[l“f)VTOBf(a
Discuss personal experiences MYIbTUMEIIMHO1
Employment
Know how to delegate work to others | mpe3enrartii, 3aBganHs 1Ist
Discuss progress on projects CaMOCTIHOT po0OTH (TECTH)
22 Understand what is CV and resume KOvHTp OJIBHI SATIHTATI,
Know how to prepare CV KencH, Hmf)uTOBf(a
Tema 22. CV MYJIbTUMEAIMHOT
CV templates
[pe3eHTallll, 3aBIaHHA I
CaMOCTIIHOT po0OTH (TECTH)
23 Understand what motivates | KoHTposbHi 3anuTaHHs,
Tema 23. Career | individuals in their choice of career | xeiicu, miaroroska
choice and how to make more successful | mynpTHMemiliHOT
career decisions. npe3eHTallil, 3aBJaHHs IS
CaMOCTIHHOT poOOTH (TECTH)
24 Know vocabulary and expressions | KonTpoibHi 3aruTasHs,
Tema 24. Careers, | which enable students to discuss | keiicu, miaroroBka
personal skills and | activities and performance in the | myasTHMeRiiHOT
qualities workplace and the effect it has on | mpesenrariii, 3aBgaHHs LISt
career development CaMOCTIiHOT poOOTH (TECTH)
25 KoHTpoJibHI 3aniuTaHH,
Tema 25. Job | Know language and expressions KeiCH, MAr0TOBKA
interviews useful for answering questions at a MYJIbTUMETIHHOT
job interview npe3eHTallil, 3aBJaHHs JUIs
CaMOCTiHOT poOOTH (TECTH)
26 Understand the signs of the crisis; | KontposbHi 3amutanHs,

Tema 26. Today’s
Crisis of the
Public Sphere

privatization and the domination of
finance in education;

Know the Wikileaks phenomenon
and unrestricted information

Ke¥cH, MaroToBKa
MYIbTUMEIIMHOT
Mpe3eHTallii, 3aBAaHHs IS
CaMOCTIHHOT poOOTH (TECTH)




27

Tema 27. The 4
fundamental
dimensions of the
public sphere

Understand the idea of the public
good. What does belong to everyone?
Know the idea of the state. The crisis
of the state. The new media and
virtual public space

KonTposnpHi 3anuTanss,
Keiicu, MaroToBKa
MYJIbTUMEIIMHOT
Mpe3eHTAIlll, 3aBIaHHS IS
CaMOCTIifHOT po0OTH (TECTH)

28

Tema 28. The
Genesis of Social
Institutions  and
Kinship Systems

Understand the public realm as a
fundamental dimension of all human
societies.

The obligation of exogamy as an
expression of that dimension and as
the explanation for the universal
prohibition of incest.

Know nature and culture. Human
bond as convention

Understand public space in societies
without a central state

KonTtponpHi 3anuTanHs,
Ke¥cH, MaroToBKa
MYJIbTUMEIIHHOT
Mpe3eHTAIlll, 3aBIaHHS JUIS
CaMOCTIiHOT poOOTH (TECTH)

29

Tema 29. Public
Sphere and Private
Sphere

Know definition of the public and
private realms.

The realms of action and labor.
Definition of the city vs. the family.
The central concepts; public opinion
and the public exercise of reason.
Public opinion and the means of
information

KoHTpobHi 3anuTanHs,
KelicH, MAroToBKa
MYJIbTUMEIIMHOT
MIPE3CHTAIlll, 3aBJaHHS TS
CaMOCTIHOT poOOTH (TECTH)

30 Know the idea of public realm in the | KonTposnsHi 3anutanss,
formation of the modern state. KEWCH, IMAroToBKa
Tema 30. The . o
The idea of the state. MYJIbTHMEIIHHOT
Ideas of Law and
Hobbes and the concepts of contract | mpesenrariii, 3aBgaHHs LIS
the State and .
and Commonwealth CaMOCTIiHOT poOOTH (TECTH)
Democracy
31 . . . KoHTposbHi 3anuTanHs,
Tema 31. Public | Understand Politics and Private . .
KelCcH, MAroToBKa
Sphere and | Interests o
. S MYJIbTUMEAIMHOT
Economic Underestimating the role of the % H
- MIPE3EHTAallil, 3aBJAaHHS IS
Activities economy co
CaMOCTIHHOT poOOTH (TECTH)
32 KoHTpoJibHI 3aniuTaHH,
Tema 32. The | Know the political sphere and the | keiicu, migroroBka
question of | economy. MYIbTUMEIIMHOT
property Economic justice and democracy Npe3eHTallil, 3aBJaHHS JUIs
CaMOCTIHHOT poOOTH (TECTH)
33 ) . .| KoHTpoabHi 3anuTaHHs,
Tema 33. Public | Know art and community in P

Space and Public
Culture

traditional societies.
Art and society in classical Europe.

Ke¥cH, MaroToBKa
MYIbTUMEIIMHOT
Mpe3eHTallii, 3aBAaHHs IS




Urban public space and political
public space

CaMOCTIHHOT poOOTH (TECTH)

34 KonTposnpHi 3anuTanss,
.. Know rituals. KelcH, MiAroTOBKa
Tema 34. Religion ] o
. Cultural differences: The West, The | mynbTumeniiinoi
and public space
East MIPE3eHTAllll, 3aBJaHHS JIs
CaMOCTIiHOT poOOTH (TECTH)
35 KonTpospHi 3anuTanss,
. Ke¥cH, MiaroToBKa
Tema 35. Knowledge as a Public Good o
. . . MYJIBTUMECOINHO1
Education Education and society Y
Mmpe3cHTall, 3aBAaHHA 1JIA
CaMOCTIHOT poOOTH (TECTH)
36 | Tema 36. KoHTposnpHi 3anuTanHs,
Traditional Social access to education. KEWMCH, IAroToBKa
societies: The current crisis of the university MYJIBTUMEIHHOT
initiation and | For-profit schools Npe3eHTallil, 3aBaHHS JUIs
social competence CaMOCTiifHOT poOOTH (TECTH)
37 . KoHTpoIbHI 3anuTaHH,
Virtual Space . P .
Tema 37. Ke¥cH, NIAroToBKa
The New Democracy o
Networks as . MYJTbTUMEIHHOT
. The network: a very long history.
Public Spaces . . npe3eHTallil, 3aBaHHs IS
Proximity and distance .
CaMOCTIIHOT po0OOTH (TECTH)
38 The mail. KoHTposbHi 3aruTaHHs,
Tema 38. | The post office. KEWCH, IMAroToBKa
Information and | Newspapers. MYJIbTHMEIIHHOT
dissemination The revolution in communications: | mpe3eHTariii, 3aBIaHHs IS
networks the telephone. CaMOCTIHOT po0OTH (TECTH)
The radio. Television
39 KoHTpoJibHI 3anuTaHH,
Tema 39. The | The Internet revolution. Unrestricted | xeficu, miaroroska
Internet and | information MYJIbTHMEIIHHOT
communication Social networks npe3eHTallil, 3aBJaHHs IS
CaMOCTIHHOT po0OOTH (TECTH)
40 KoHTpoJibHI 3aniuTaHH,

Tema 40. Public
sphere and
intimate sphere

Understand a new democracy
The Rise of the Network Society

KelcH, IMAroToBKa
MYJIbTUMEIIMHOT
Ipe3eHTAllil, 3aBIaHHS IS
CaMOCTIHHOT poOOTH (TECTH)




4. Temn NMPAKTHUYIHUX 3aHATH

10

Ne KinbkicTb
Ha3zBa Tremu
3/n TOJIMH
1. | Tema 1. Public Administration and Public Management 4
2. | Tema 2. Public administration: Historical overview 2
3. | Tema 3. New Public Management 2
4. | Tema 4. Bureaucracy 2
5. | Tema 5. Bureaucracy: examples 2
6. | Tema 6. Corruption in Public Administration 4
7. | Tema 7. Public Administration Personnel 4
8. | Tema 8. Civil service in local authority 4
9. | Tema 9. Differences between Public and Private Sector Organizations 2
10. | Tema 10. Government 4
11. | Tema 11. Corporate culture in public management 2
12. | Tema 12. Corporate culture. Work organization and responsibility 2
13. | Tema 13. Corporate culture. Meetings - one-to-one 2
14. | Tema 14. Corporate culture. Counselling 2
15 | Tema 15. Community. Corporate social responsibility 2
16 | Tema 16. Mission statement 2
17 | Tema 17. Customer support. Call centers. Customer service and 5
telephoning

18 | Tema 18. Formal and informal correspondence in public management 2
19 | Tema 19. Workforce atmosphere 2
20 | Tema 20. The workforce of the future 2
21 | Tema 21. Employment 2
22 | Tema 22. CV 2
23 | Tema 23. Career choice 2
24 | Tema 24. Careers, personal skills and qualities 2
25 | Tema 25. Job interviews 2
26 | Tema 26. Today’s Crisis of the Public Sphere 2
27 | Tema 27. The 4 fundamental dimensions of the public sphere 2
28 | Tema 28. The Genesis of Social Institutions and Kinship Systems 2
29 | Tema 29. Public Sphere and Private Sphere 2
30 | Tema 30. The Ideas of Law and the State and Democracy 2
31 | Tema 31. Public Sphere and Economic Activities 2
32 | Tema 32. The question of property 2
33 | Tema 33. Public Space and Public Culture 2
34 | Tema 34. Religion and public space 2
35 | Tema 35. Education 2
36 | Tema 36. Traditional societies: initiation and social competence 2
37 | Tema 37. Networks as Public Spaces 2
38 | Tema 38. Information and dissemination networks 2
39 | Tema 39. The Internet and communication 2
40 | Tema 40. Public sphere and intimate sphere 2

Bcroro

(o}
o




5. Camocriiina po6ora

11

CamocriiiHa poOorta cryaeHTiB mnpu BuBYeHHI mucuumiuiinu «English for public
administration» ckmagaeThes 3 pi3HUX Ti BUIIB:

1) minroroBka /10 ayJUTOPHUX 3aHATH (JIEKIii, TPAKTUYHUX 3aHSATH);
2) caMoOCTiifHE TMOTJIMOJICHEe OMpAIIOBAaHHS TEM HABYaJIbHOI JWCIMIUIIHU 3TLIHO 3
HaBYAJHHO-TEMAaTHYHUM IIJIAHOM Ta MPOXOHKEHHS TECTYBaHHS 32 pe3yJIbTaTaMH OINPAIIOBAHHS;
3) miaroToBKa iHAMBITYaTbHOTO MPOEKTY.

Bcroro

Ne KinbkicTn
3/m Ha3zBa Temu -
1. | Tema 1. Public Administration and Public Management 5
2. | Tema 2. Public administration: Historical overview 7
3. | Tema 3. New Public Management 7
4. | Tema 4. Bureaucracy 7
5. | Tema 5. Bureaucracy: examples 7
6. | Tema 6. Corruption in Public Administration 5
7. | Tema 7. Public Administration Personnel 5
8. | Tema 8. Civil service in local authority 5
9. | Tema 9. Differences between Public and Private Sector Organizations 7
10. | Tema 10. Government 5
11. | Tema 11. Corporate culture in public management 4
12. | Tema 12. Corporate culture. Work organization and responsibility 4
13. | Tema 13. Corporate culture. Meetings - one-to-one 4
14. | Tema 14. Corporate culture. Counselling 4
15 | Tema 15. Community. Corporate social responsibility 4
16 | Tema 16. Mission statement 4
17 | Tema 17. Customer support. Call centers. Customer service and telephoning 4
18 | Tema 18. Formal and informal correspondence in public management 4
19 | Tema 19. Workforce atmosphere 4
20 | Tema 20. The workforce of the future 4
21 | Tema 21. Employment 4
22 | Tema 22. CV 4
23 | Tema 23. Career choice 4
24 | Tema 24. Careers, personal skills and qualities 4
25 | Tema 25. Job interviews 4
26 | Tema 26. Today’s Crisis of the Public Sphere 4
27 | Tema 27. The 4 fundamental dimensions of the public sphere 4
28 | Tema 28. The Genesis of Social Institutions and Kinship Systems 4
29 | Tema 29. Public Sphere and Private Sphere 4
30 | Tema 30. The Ideas of Law and the State and Democracy 4
31 | Tema 31. Public Sphere and Economic Activities 4
32 | Tema 32. The question of property 4
33 | Tema 33. Public Space and Public Culture 4
34 | Tema 34. Religion and public space 4
35 | Tema 35. Education 4
36 | Tema 36. Traditional societies: initiation and social competence 4
37 | Tema 37. Networks as Public Spaces 4
38 | Tema 38. Information and dissemination networks 4
39 | Tema 39. The Internet and communication 4
40 | Tema 40. Public sphere and intimate sphere 4
8

=
o




12

6. InauBinyaibHe 3aBIaHHS
(BUKOHYEMBCS 8 MedHCax camocmiunoi pobomu)

BuBuenns mucuumiinu «English for public administration» nependauae 000B’sI3kOBY
MIATOTOBKY IHAMBIYaJbHUX TPOEKTIB.

VY nepiiomy cemectpi:

“Tools of governance” (evolution of theories of public administration, functions of the
executive, types and structure of executive authorities; administrative processes, quality of
governance indicators)

Y npyromy cemectpi:

“History of local government and decentralization” (the development of local government
in Europe, the development of local government and decentralization in the X1X - XXI centuries,
decentralization in Ukraine)

[IpesenTariist B1aCHOrO JOCIIIKEHHS B1IOYBAa€ThCS Y BUIJIAI MIATOTOBJIEHOT JOMOBI/I Ta
cTBOpeHOI1 npe3eHTaltii (1o 15 cnaiiaiB) 3a qomoMororo iHcTpyMeHnTtiB Power Point, Prezi, Canva
Y94 1H.

7. MeToay HABYAHHSA

3a xapakTepoM Ii3HaBaJIbHOI MiSTLHOCTI, MpH BUBYeHHI auctuiutinu «English for public
administration» BUKOPHCTOBYIOTHCSI HACTYITHI METOIU HABYAHHSI.

MeTtoau HABYAHHSA XapakTepucTUKa

[pyHTYIOTBCS ~Ha  Bi3yalbHOMY  CHOPUHHATTI  indopmarii
(maroroBka — MpPakTUYHUX  3aBJaHb 13~ BUKOPUCTaHHIM
MYJIBTUMENIMHUX  TPE3CHTAIll, JAEMOHCTpallid TEeMaTHYHHUX
BiJICOPOJIUKIB).

[pyHTYIOTBCS Ha TPUHIMIN 3BOPOTHOTO 3B’A3KY, KOJIM 3100yBaq
OCBITH OTPHUMYE BIIMOBIII, 3ayBaXEHHS Ta MOPAaX MO0 MEBHOT
npoOJeMaTHKH Bifl BUKJIalada Yu OJHOTPYITHUKIB; KOJIH 3100yBadi
OCBITH B3a€EMOJIIOTh MDK C000I0, a BHKJIaJad BHCTYIAE
KOOpJIMHATOPOM Ta HACTaBHUKOM, a TaKOX CTEXHUTb 3a
JOTPUMAHHSIM  HaBuUalbHMX Ta eTtuuHux HopMm. Cepen
IHTEPaKTUBHUX METO/IIB HaBUYAHHS BUKOPHUCTOBYIOTHCS: BIAMOBII
Ha 3alUTaHHS Ta OMHUTYBAaHHS AYMOK 3700yBauiB OCBITH, Keiic-
CTal, TMCKYCii, MO3KOBHM IITYpPM, I'POBHI METOI.
[lepenbauaroTh BUKOHAHHS MpaKkTUYHMX 3aBAaHb. Cepen
IPAKTUYHUX METOJIB HAaBYAHHS BUKOPHUCTOBYIOTHCS MPAKTUYHI
poOoTH, BIIpaBH, HAIMCAHHS €Ce.

[ToennyroTh 1HTEpaKTHBHI Ta KOMIT'IOTepHi TexHousorii. Cepen
IHHOBAI[IMHUX  METO/IiB HABYaHHS BUKOPHUCTOBYIOThCSI:
KOMIIETEHTHICHUH  MeToJ  (CIpsMOBaHHWI  Ha  PO3BUTOK
npodeciiiHuX HaBUYOK, BMiHb Ta SKOCTEH 37100yBadiB OCBITH),
MPOEKTHO-OCTIAHUIIBKUN METOJ (CIpsSMOBAaHUM Ha BUPIIICHHS
npoOJIEeMHOTO TMHTAaHHA 4Yepe3 PO3BUTOK IMOIIYKOBUX Ta
AQHATITUYHUX SIKOCTEeH 3700yBauiB OCBITH, a TaKOX HaBHUYOK
KOMaH/HO1 po6oTH), BUKOPHUCTAHHS iH(popMariiiHo-
KOMYHIKAI[IMHUX ~ TEXHOJIOTIH  Ta  JUDKUTAI-IHTPYMEHTIB.
IIporpamu 1 cepBicH, sKi BHKOPHUCTOBYIOTHCS: CEpBICH Ta
nporpamMHi npoaykTu Bin Microsoft, iHcTpymentn Google,
rpadiuni pemakropu Crello ra Canva, xmapHe npe3eHTarliliHe
nporpamMHe 3abe3nedyeHHs Prezi, KOHCTPYKTOp JICHJIHTOBHUX

Haouyni MeToa1 HaBYaHHSA

[HTEpaKTUBHI METO U
HaBYaHHSA

[IpakTuuni MeTo M
HaBYaHHS

[HHOBAIIIHI MeTOIU
HABYAHHSA
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cropinok of.ua, Diagrams.net, Kahoot, Mentimeter, QR
I'enepatop, Cutt.ly.

HaBYaHHA

MeTo i1 AMCTaHIIHHOTO | YHIBEPCUTETCHKOT aBTOPCHKOT CHCTEMHU TUCTAHIIIMHOTO HAaBYAHHSI,

[ pPYHTYIOTBCS HA BUKOPUCTaHHI iH(pOpMaLiiHUX TEXHOJIOTIH], B T.4.

wiatpopM Juis oprasizanii BimeokoHdepenuii: Zoom Video
Communications, Google Meet, Cisco Webex.

8. CucreMa OLIHIOBAHHSA JUCIMILTIHA

HakonmuyBanHst OamiB miJg Yac BHBYEHHS JUCHUIUTIHM 37400yBaueM BHIIOi OCBITH
3MIIICHIOETHCS Y TAKOMY CHIBBIJHOIICHHI (MTIACYMKOBHI KOHTPOJIb Y BUTJISIII €K3aMEHY):
1) oOcsr GamniB 3a mpakTHuHi 3aHATTA (25 %)
2) o0csr OaliB 3a cCaMOCTIHHY po0OOTYy
- tecryBaHus (15 %)
- ipguBigyanbHui TpoekT (10 %)
3) obcsar Ganis 3a ex3amen (50 %)

IMoToynmii KOHTPOJBL TPOBOJUTHCS Ha KOXKHOMY NPAKTUYHOMY 3aHSTTI 32 BHCTYI Ta
BUKOHAHHS MUCHMOBOTO 3aBIaHHS CTyAeHTOM. Ilepen0adae OIiHIOBaHHS TEOPETHYHOL
MATOTOBKK 3700yBaviB BHINOi OCBITH 13 3a3HAYEHOI TEMH IMiJl 4ac POOOTH Ha MPAKTUUYHUX
3aHSATTAX Ta HAOYTUX NMPOQeCcifHUX HAaBUYOK ITiJ] 4YaC BUKOHAHHS MPAKTUYHUX 3aBJaHb.

OmniHroBaHHS BIANOBIACH 3700yBaviB OCBITH Ha MPAKTHUYHUX 3aHATTAX BIMOYBA€THCS 3TiIHO
HaBYAJIBLHOTO po3Kiaay 3a 100 6anpHO0 mikanoro. Bara omiHKM 3a KOXKeH BUJ HABYAJIbHOT poO0OTH
Ta BIAMOBIAHY TeMY BifjoOpakeHa y Tabmuil. MakcuManbHa KUIbKICTh OaliB, SIKY 37100yBad OCBITH
MOYKE OTPHMATH 33 BUKOHAHHS 3aBJaHb Ha MPAaKTHYHHUX 3aHATTSIX ckiamae 25 6aniB (abo 50 —

SIKITIO 3aJTIK).

HaxkonuuyBanHs 6ajiiB mia yac BuBueHHs qucuumitinu (1-if cemectp)

Bup
HABYAJBHOI pO6OTH

Ne Temu

1] 2 314|516 7 8 9 10 Pazom

[IpakTuune 3aHATTA

(ompartroBaHHs 3aBIAHHS)

5/5|5|5|5|5|5|5| 5 | 5 | 50

CamocriiiHa poboTa
(TecTyBaHHS 3 TEMN)

313133333 |3| 3| 3| 30

CamocriiiHa poboTa

(1HOMBITyaIbHUN TPOEKT)

20

MakcuMaJIbHA K-Th
o0aJsiB

100

HakonuuyBanHs 6ajiB mij yac BUBYEHHA THCHMILIIHN (2-if cemecTp)

Ne Temu
Bux
HABYAJIBHOI
podoTH

(11|11 (1111 |1|2(2|2|2]|22]2]2]|22
0|12 (3[4 |56 |78 |9|0[1|2|3|4|5/6|7 89

w

Pa3zo

o
=

[IpakTtuune
3aHATTS
(onpairoBaHH
s1 3aBJIAHHS)

CamocriiiHa
pobora
(TectyBaHHs 3
TEMH)

CawmocriiiHa
pobora
(iHauBigyansH
Wi IPOEKT)

10

Ex3amen

50

MaxkcuMalabH
a K-Th 0aJiB

100
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KpuTrepii moTo4HOr0 onliHlOBaHHs:

«90-100 6anie» — 3m00yBay BUILIIOT OCBITH B TOBHOMY 00CsI31 BOJIO/Ii€ HABYAJIbHUM MaTepiajoM,
BUIBHO CaMOCTIHHO Ta apryMEHTOBAHO HOTO BHKJIAJA€ IiJ 4aC YCHUX BHUCTYIIIB Ta MHUChMOBHX
BiNOBiIeH (B T. 4. Y BUTJISAI MYJIbTUMEIIMHUX MPE3CHTAIlIN), TITMOOKO Ta BCEOIYHO PO3KpUBAE
3MICT TEOPETUYHHUX MUTAHb Ta MPAKTUYHUX 3aBAaHb, BUKOPUCTOBYIOUH MPH IIBOMY 00O0B’SI3KOBY
Ta JOJIaTKOBY JIiTEpaTypy.

«70-89 6anie» — 3m00yBay BUILOI OCBITH JOCTATHHO MIOBHO BOJIO/II€ HABYAIBHUM MaTepiajaoM,
OoOrpyHTOBaHO HOTO BHKJIAJA€ I YaCc YCHUX BUCTYIIIB Ta MUCHMOBHX BIiINOBimed (B T.d. y
BUTJISAI MYJIbTUMEIITHUX TPE3EHTAIliil), B OCHOBHOMY PO3KPUBAE 3MICT TEOPETUYHHUX IMUTAHb Ta
NPAaKTUYHUX 3aBJaHb, BHUKOPHUCTOBYIOUM IPH LbOMY OOOB’S3KOBY JiTeparypy. Aje mpu
BUKJIQJIaHH] JISSIKUX TUTaHb HE BUCTAYa€ JOCTATHHOI MIMOMHM Ta apryMEHTaIlii, JOTMyCKarThCs
P IbOMY OKPEM1 HECYTTEB1 HETOUHOCTI Ta HE3HAYH1 TOMUJIKH.

«50-69 6anie» — 3m00yBad BUIIOI OCBITH B IIUTOMY BOJIOJII€ HABYATLHUM MaTepiaJioM BUKIIAIA€
HOro OCHOBHHMI 3MICT MiJl 4ac YCHUX BHCTYIIB Ta MHCbMOBUX BIANOBiAEH (B T. Y. y BUIIISIAL
MYJIbTUMEIIMHUX TPE3CHTAIlli), aje 0e3 rIMOOKOro BCEOIYHOTO aHali3y, OOIpYHTYBaHHS Ta
apryMmeHraiii, 6e3 BUKOPUCTaHHS HEOOXIJHOI JIITEpaTypu, AOMYCKAaIOUW IMPU LBOMY OKpeMI
CYTT€B1 HETOYHOCTI Ta TIOMUJIKH.

«Menwe 50 6anie» — 3m00yBad BHUIOT OCBITH HE B MOBHOMY 00CS31 BOJIOJIE HAaBUAILHUM
MatepiajgoMm. @parMeHTapHO, MOBEpX0oBO (0e3 aprymeHTailii Ta oOrpyHTYBaHHS) BUKIIAJa€e HOTO
MiJ] 4aC YCHUX BHUCTYIIIB Ta MMCHbMOBHX BiJINOBIIE€H, HEIOCTATHHO PO3KPUBAE 3MICT TEOPETHUHUX
MTUTAaHb Ta MPAKTHYHKX 3aBIaHb, IOMYCKAIOUU TIPU I[LOMY CYTTEBI HETOUHOCTI.

JoaaTkoBi 6211 10 MOTOYHOI0 KOHTPOJIIO 37100yBad OCBITH MOK€ OTPUMAaTH, MPOUIIOBIIH
HaBYAJIbHUNA Kypc y BUIIIAAI HedopMallbHOT OCBITM 3 OTPUMaHHSAM cepTUdIKaTy B Mexax
MpeIMeTy BHMBYEHHS JUCHUIUIIHK MPOTSArOM HAaBYAJIbHOTO CEMECTPY, B3SBIIM Y4acThb Yy
HayKOBOMY, OCBITHbOMY YW MPHUKJIQTHOMY MPOEKTI, SIKUA BIAMIOBIIA€ MPEAMETY TUCIUTUIIHNA YK
MIATOTYBaBIIN JalKecT (I00Ip YPHBKIB 3 pI3HUX JDKEpea Ha MeBHY TeMmatuky). Y ¢dopmari
JaipKeCTIB MOYKHA 3pPOOUTH CUCTEMHHH aHali3 OyIb-sIKOTO TEOPETHYHOTO MOJIOKEHHS, PO3KPUTH
PI3H1 TOUKH 30py Ha Oyab-sIKy MpoOiIeMy, TeMy, TUTaHHS Ta 3pOOUTH y3araJbHIOIOY1 BUCHOBKH .

2 6anu — HApaxOBYEThCS 3700yBayaM OCBITH, SIKI MPOWIIIN HABYAJBHUA KypC Yy BUTJISII
He(opMaTbHOT OCBITH 3 OTPUMAHHSM CepTHU(IKATY B MEKax MPEAMETY BUBUCHHS TUCITUTIIIHU
MPOTATOM HAaBYAJIBHOTO CEMECTPY.

2 6anu — HapaxoBYEThCS 3700yBayaM OCBITH, SIKi B3SUIM y4acTh Y HAYKOBOMY, OCBITHBOMY YH
MPUKIIATHOMY TIPOEKTI, SIKWW BIAMIOBiIa€ MPEAMETY JUCITUTLIIHH.

1 6an — HapaxoByeThCs 3100yBa4aM OCBITH, 5K MIATOTYBAJIM Al KECT HA TICBHY TEMATHKY B
MeXaxX BUBUEHHS JAUCUUILIIHU.

Takox 3a pimeHHs M Kadeapu yrpaBIIiHHs Ta O13HEC-aAMIHICTpyBaHHS 3700yBayaM OCBITH, SKi
Opanu ydacTb y HayKOBO-IOCHIAHIM poOoTi (poOOTi KOH(epeHIil, CTyIeHTChKUX HayKOBHX
TYPTKIB Ta MpOOJIEMHUX TPYIl, MIATOTOBI MyOJiKalliid), a TakoX Oy/lIu y4yaCHHUKaMH OJIMITia,
KOHKYPCiB, MOXKYTh IPUCYIXKYBAaTUCA 01aTKOBI 6anu «[lomoxkeHHs po NOpsSA0K opraHizallii Ta
MpOBeJIeHHS OLiHIOBaHHA ycmimHocTi cryfaeHTiB JBH3 «lIpukapmnarcbkoro HaiioHaaIbHOTO
yHiBepcuTeTy iM. Bacuna Credanukay (BBeAeHO B Jit0 Haka3zoM pekropa Ne799 Bin 26.11.2019)
(mmB. cT. 4).

O3HallOMUTHCS 13 TIOJIOKEHHSAM MO>KHA 3a nocuiaHHsaM: https:/nmv.pnu.edu.ua/HopmaTHBHI-
nokymeHntu/polozhenja/

KonTpoJas 3a camocTiiiny podory.

CamocriitHa po6oTa 3100yBauiB OCBITH Nepeadayac:

1. TecryBaHnHs.

2. TlimroroBka iHAMBIAYaTbHOTO MPOEKTY.

Tecmosuii konmpons. CTyAEHT OMpalbOBYE MUTAHHS, IO MPHU3HAYEHHI I CaMOCTIHOTO
BHUBYCHHS 1 JJIi KOHTPOJIO MPOXOJUTh TECTYBaHHS B CHCTEMi JMCTaHIIHHOTO HaBuaHHS (d-
learn.pnu.edu.ua) (aBi cripoOu — Kpamuil pe3ynbrar).
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OmniHiOBaHHS 32 KOXEH TECTOBUH KOHTPOJb 31iiicHIOeThCS 32 100 OanpHOIO mkanoro. Bara
OIIIHKH 3a BIAMOBIAHY TeMy BimoOpakeHa y Tabnuii Buiie. MakcumManbHa KUTBKICTh OalliB, SIKY
3100yBa4 OCBITH MOXKE OTPUMATH 3a TECTOBUH KOHTpOJb ckiamae 15 GaniB (30 GamiB — sKIO
3aJIiK).

ITiocomoska inOugioyanibHo20 NPOEKMY.

BuBdeHHs AuCHMIUTIHE Tiependadae OOOB’SI3KOBY ITIATOTOBKY 1HAWBIIYaJIbHOTO IPOEKTY.
OnuiHIOBaHHS 1HAMBITYaIbHOTO MPOEKTY 3A1HCHIOETHCS 3a 100 GanbHOO mKagow. MakcuManbHa
KUTBKICTH OaliB 3a iHuBiMyansHUHN mpoekT ckianae 10 6amnis (20 6aniB — skmo 3amik). Cyma O6amiB
3a IHIUBIAYATBHHUH MPOEKT PO3PAXOBYETHCS 32 HACTYITHOIO (POPMYJIOFO:

x X10
100

JIe X — KUTbKICTh OalriB, sIKy OTpuMaB 3700yBad BUIoi ocBiTH (3a 100-6ampHOI0 MIKAIOI0),

MeTor0 MIArOTOBKM IHAMBIAYaJbHOTO MPOEKTY € 3aKpIIVIEHHS TEOPETHUYHUX 3HAHb 1
MPAKTUYHUX HABUYOK 3 JUCIHILIIHH.

KpuTepii ouiHIOBaHHSA iHAMBIAYaIbHOI0 MPOEKTY:

«90-100 6anie» — HOUBIAYaJIbHUH TNPOEKT BHUKOHAHO HA BHCOKOMY DiBHI, BUPIIIEHO YCi
nocTaByieHl 3aBnaHHA. [lig 4ac ycHOro 3axuCTy MHpPOEKTY 3/100yBad OCBITH MpPOSBUB IOBHE
BOJIOJIIHHS MaTepiajioM Ta CBii BUCTYIN CYNPOBOKYBaB MYJIbTUMENINHOIO IPE3EHTALIIEIO.

«70-89 6anie» — HAUBINYaIbHUI MPOEKT MICTUTH JI€AKI HE3HAUHI MOMMJIKH Ta CyNEpedHi
MUTaHHS, K1 MOKYTh OyTH BUIpaBJieH1 MMCbMOBO, a00 3axuilleH1 ycHo. I1ix yac ycHOTO 3axucTy
MPOEKTY 3700yBad OCBITH TMPOSBUB JOCTATHE BOJIOMIHHA MaTepiaioM Ta CBIi BHCTYI
CYIIPOBOJI)KYBaB MYJIbTUMEIIMHOIO MPE3EHTALIEIO.

«50-69 6anis» — HIUBIAYaTbHUNU TPOEKT MICTUTh HE3HAYHI TOMUJIKA Ta CYMEPEYH] MUTAHHSI,
SIKI MOXYTh OYTH BHUIIpaBJIeHI TUCHMOBO, a00 3aXHWIEH1 YCHO, MPOTE CaM IPOEKT HE MICTUTh
BCeOIYHOTO aHali3y, a MOCTaBJICHI MUTAHHS BUPIICHI HE MOBHICTIO. [li7 yac ycHOTro 3axucTy
MPOEKTY 3700yBad OCBITH TMPOSBUB 3arajibHe BOJIOJIHHSA MaTepiaioM Ta CBId BHCTYI
CYMPOBOI)KYBAaB MYJIbTUMEIIHHOIO MPE3CHTAITIETO.

«Menwe 50 6anie» — HIUBITyaJIbHHA TMPOEKT HE BIANOBIZAE TOCTABICHWM 3aBJIaHHSM,
JOTIYITEH] CYTTEB1 MOMMJIKH Ta HETOYHOCTI.

[TimcymMKOBHI ceMECTPOBUI KOHTPOJIb SBJISIE COOOIO IMIJCYMKOBE OIIHIOBAHHS PE3yJIbTaTiB
HaBYaHHsI 3100yBaya BUIIOI OCBITH 32 CEMECTp, IO 3 JIaHO1 JUCIUILIIHYU 3A1HCHIOEThCA y hopMmi
ex3ameny. [limcyMKoBuli ceMecTpOBHiA KOHTPOJIb OIliHIOEThCs Bi 0 10 100 GaiB 1 mepeBOAUTHCS
y HallloHaJIbHY IKany Ta mkany €KTC.

OniHroBaHHS 3a eKk3aMeH Bi0yBaeTbes y 100-0anpHii mKami, oTpuMaHa OI[iHKa CXOIUTHCS Ha
BaroBuii koedimieHt 0,5. Orinka 3a ek3amMeH GOpPMYEThCS 13 CYMHU BiANoBien 37100yBaviB OCBITH
(makcumyM 50 GaiiB):

1) 1 reoperrune 3anuranus (15 6amis);

2) 3unanHs aedinimii (5 6ami);

3) po3B’s3yBaHHsI TECTOBUX 3aBjaaHb (15 GainiB: 5 TecTiB 1o 3 0aiu KOXKEH) Ta BUPILICHHS
MPaKTUYHOTO 3aBAaHHA (15 OaiB).

B ymoBax muctaHiiiiHOro HaB4aHHs iIeHTU(IKAalis 37100yBaya BUIIOI OCBITH BiOYyBa€eThCs 3
BUKOPUCTAHHSIM Iporpamu Z0OM i €K3aMeH CKIIAJae€ThCs Yepe3 BUKOHAHHS TUIBKH MUCHMOBOI
koMroHeHTH (30 TeCcTOBMX MHUTaHb Yy CHCTEMi AWCTAHIIHOTO HaBYaHHS YHiBepcutery (d-
learn.pnu.edu.ua) (Mmakcumym 50 GaiiB).

[ToBTOpHE CKIIaaHHA €K3aMEHIB JIOMYCKAEThCS HE OUIbIIE ABOX pa3iB 3 KOKHOT AUCIUILIIHU:
OJIMH pa3 BUKIaAauyeBi (TamoH Ne2) TecTyBaHHS B CHCTEMi JAMCTAHIIHHOTO HABYaHHS + yCHE
ONMUTYBAHHS BIANOBIJHO JI0 MPOrPaMOBHUX BUMOT, ApYyruil — komicii (TamoH Ne3) peainizyeTbcst
BUKITIOYHO Y T€CTOBIH ()opMi 3 BUKOPUCTAHHSAM OpraHi3amiifHo-TeXHOJIOTTYHUX MPOIIECIB.

SIKIO CTYAEHT HE CKJIAaB HaBYaJbHY TUCIUILIIHY 332 TAJIOHOM 3, JO3BOJSETHCS MOBTOPHE
BHUBYCHHSI HABYAJIbHOI JUCIUILUIIHUA BIPOJOBXK HACTYMHOTO CeMecTpy (IIaHYEThCS 3a PaXyHOK
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BIIACHOTO Yacy CTYJCHTA i He ()iIHAHCYETHCS 3 OIOPKETHHUX KOIITIB).

Illkana oniHIOBAHHS I €K3aMeHYy

YHIBEpPCHUTETChKA Ominka ECTS OriHKa 3a HAIIOHAIBHOIO IIKAIOI0
90-100 A BiIMIHHO
80-89 B
70-79 C ro0pe
60-69 D .
£0-59 E 3a/I0BUTBHO
2549 EX HE3aJI0BUIBHO 3 MOYIIUBICTIO TIOBTOPHOTO
CKJIaJIAHHS
0-24 = HE3aJJ0BUILHO 3 000B’I3KOBUM OBTOPHUM

BHUBUYEHHSIM JUCIIUILIIHA

9. PecypcHe 3a0e3ne4yeHHsI

N

ok w

©ooN®

10.

11.

12.

13.

14.

15.

16.
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IHCTPYMEHTIB JIJIs1 aHOTYBaHHsI i pedepyBaHHS aHTJIOMOBHOTO TEKCTY: IIPAKT.MOCIOHUK
3 Bigmosimsamu / O. Lahodynskyi. K. : Jlipa K, 2021. 106 c.
Dooley, J. Grammarway 4. Newbury : Express Publishing, 2018. 224 p.
Macmillan The Business J. Allison, P. Emmerson, F. Watkins, A. Meehan, 2019
Patterson C. Management Brifs. Management and Leadership Theory Made Simple.
Ventus Publishing, Bookboon, 2018. 64 p.
Porter A. Operations management. VVentus Publishing, Bookboon, 2019. 64 p.
Quinn S. Management Basics - 1st edition. Ventus Publishing, Bookboon, 2019. 75 p.
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10. Indpopmanisa npo mixBueHHs KBadidikauii BUKkiIagaqiB

Bukaagau PizHoBua nmiaBueHHs KBaJidikauii
T'prropyx Ipuna HII[]:’,I/I'H_ICHHSI kBaumiikarii Ha Kadeapi CKOHOMIKH, MEHE/KMEHTY Ta
. aZMIHICTpyBaHHsSI XEpPCOHCHKOIO Jiep>KaBHOTO yHiBepcurery, 180 rop,
IBaniBHA
18 tpaBHs — 3 yepBHs 2022 p.
11. KonrakTHa indopmaiis
Kadenpa Kadenpa myonigqHOT0 yripaBiIiHHS Ta aIMIiHICTPYBaHHS
M. IBarHo-®pankiBChK, By:. [lleBuenka, 57,
@.’ ka0. 115 (Bxix 3 By;1. YopHOBOIIA)
@ https://kpua.pnu.edu.ua/
kpua@pnu.edu.ua
Buxkmamau
Ipuna leaniena I'puzopyx
0oxkmop ¢hinocoii 3 ekoHOMIKU,
ooyenm Kageopu ynpaeninms i 6iznec-
AOMIHICMPYBAHHS
KonrakTHa =
iHdopmartis ten. +38 (067) 687-42-36
BUKJIAa41B

8 iryna.hryhoruk@pnu.edu.ua

@ https://www.facebook.com/generalyuk/
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12. MoyiTHKA HABYAJBHOI JUCIHUILIIHA

AxkajnemiuHa
N0OpOYECHICTh

JloTpuMaHHs ~akaJleMiuHOl J0OpOYECHOCTI 3aCHOBYEThCS Ha  pAi
MOJIOKEHb ~ Ta  NPUHIMINB  akaJeMiuHoi  Jo0podecHOCTi, IO
pEerJIaMeHTYIOTh JISUTBHICTh 3700yBadiB BHUIIOI OCBITH Ta BHKIIAJadiB
YHIBEpPCHTETY:

* Kopgekc uecti IBH3 «IIpukapnaTcbkuii HaIliOHAILHUIN YHIBEPCUTET
imeni Bacunst Credanukay.

* Ilonoxenns mnpo Komicito 3 TUTaH €THKM Ta aKaJAeMIdyHOT
no6pouecHocti /IBH3 «IIpukapnarcbkuit HaIlOHAJTEHUH
yHiBepcuteT iMeHi Bacuns Credanukay.

* IlonoxeHHs mpo 3amoOiraHHs akaJeMIYHOMY IUlariaTy Ta I1HIIMX
BU/IIB aKaJIEMIYHOI HEYECHOCT]1 Y HaBYAIbHIM Ta HayKOBO-IOCIIIHIN
po6oTi 3100yBauiB ocBitu JIBH3 «lIpukapnarcekuii HallioHATLHUN
yHiBepcuteT iMeH1 Bacuns Credanukay.

* IlonoxenHs mnpo 3amoOiraHHs akajeMiuHomy Iuiariaty y JIBH3
«I[Ipukapnarcbkuii HallOHAJILHUK yHIBepcUTeT 1MeHi Bacuis
Credanukay.

* Ckiag KOMicii 3 MUTaHb €THKHU Ta akajeMidHoi qoopodecHocti JIBH3
«[Ipukapnarcbkuii HallOHAJILHUK yHIBepcUTeT 1MeHi Bacuis
Credanukay.

* Jluct MOH Vkpainu «/lo nutaHHs yHUKHEHHS po0jIeM 1 TOMUJIOK Y
MpaKkTUKaX 3a0€3MeYeHHs akaIeMIdHO1 JOOPOUYECHOCTI».

O3HailoMUTHCS 3 JMAaHUMHU TIOJIOKCHHSMHU Ta JOKYMEHTAMH MOJKHa 3a
nocuaanusaM: https://pnu.edu.ua/monokeHHs-Ipo-3amodiranHs-ariary/

[Iponycku 3aHATh
(BimmparroBaHHs)

MOoXHBICTH 1 TOPSAOK BiIMIpaIIOBaHHS MPOIYIIEHUX 3100yBauyeM OCBITH
3aHATh periaMeHTYeThesi «lloJOKeHHS TpOo TOPSIOK OpraHizaimii Ta
MPOBEJICHHS  OIIHIOBaHHS ycHimrHOCTI 3700yBauiB  ocitn  JIBH3
«IIpukaprarcbkoro  HaIlOHAJIBHOTO  yHIBepcuTeTy iM.  Bacwmus
Credanuka» (BBemeHO B Hi0 Haka3oMm pektopa Ne799 Bixg 26.11.2019)
(mmB. cT. 4).

OsHaiioMuTHCST 3 TIOJOKEHHSM  MOXHAa 32  TOCHJIAHHSM:
https://nmv.pnu.edu.ua/HopmaTHBHI-T0KyMeHTH/polozhenja/

Buxonanus
3aBIaHHA ITI3HIIIE
BCTAHOBJICHOTO
TepMiHY

VY pa3i BUKOHAHHS 3aBJIaHHA 3[00yBayeM OCBITH MI3HIIIE BCTAHOBJIECHOTO
TEepMiHy, 0€3 MOMepeTHLOTO Y3rOPKEHHSI CUTYaIlll 3 BUKJIaaueM, OIliHKa
3a 3aBJIaHHS — «HE3aI0BUTLHOY, BIAMOBIIHO 110 «[10JI0%KEHHS TIPO TOPSIIOK
oprasizalii Ta IPOBEACHHS OIIHIOBaHHSA ycmimHocTi cryaeHTiB JIBH3
«[Ipukapnarcbkoro  Hal[lOHAJILHOTO  YHIBepcuTery iM.  Bacwmis
Credanuka» (BBeeHO B Iit0 HakazoM pekTopa Ne799 Bim 26.11.2019)
(muB. ct. 4-5).

OzHalloMuUTHCS 13  MOJOXKEHHSIM  MOXHa 32  TOCHJIAHHSM:
https://nmv.pnu.edu.ua/HopmaruBHi-gokyMeHTH/polozhenja/

Hesigmosigua
MMOBEQIHKA MiJT Yac
3aHATTSA

HeBinnoBigHa moBeAiHKa MiI 4Yac 3aHATTS PETrJIaMEHTYEThCS PAIOM
HOJIOKEHb TMPO aKaJeMiuHy JJ0OpOYECHICTh (IAMB. BHILE) Ta MOXKe
NpPU3BECTH JI0 BiIpaxyBaHHS 3/100yBaya BMIOI OCBITH (CTyIEHTa) «3a
HOPYIIEHHS HaBYAJIbHOT TUCIUILIIHY 1 TPaBUJI BHYTPIIIHBOTO PO3MOPSAIKY
BUIIOTO 33Ky OCBITH», BIAMOBIIHO 10 11.14 «BigpaxyBaHHs CTYIECHTIB»
«[Tono>xeHHsT PO MOPAAOK MEPEBEJCHHS, BIIPaXyBaHHS Ta MOHOBJICHHS
CTYICHTIB BUIIHX 3aKJIAIIB OCBITH».

OsHaifoMuTHCST 13 TOJIOKEHHSIM  MOXHa  3a  TOCHJIAHHSM:
https://nmv.pnu.edu.ua/HopmaruBHi-gokymentu/polozhenja/
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Hedopmanbsna
ocBiTa

MOoXIUBICTh ~ 3apaxyBaHHS  pe3ylbTaTiB  He(POpPMaIBbHOI  OCBITH
pernamenTyeTbes «I100KeHHSIM PO MOPSAIOK 3apaxyBaHHS pe3yJabTaTiB
Hedopmanshoi ocBitn 'y JBH3 «lIpukapmarcbkuii HaIlioOHaIbHUN
yHiBepcuteT iMeH1 Bacuns Credannkay (BBeIEHO B JiF0 HAKa30M PEKTOpa
Ne819 Big 29.11.2019) O3znailoMuTHCS 13 TOJIOKEHHSIM MOXHa 3a

TIOCHJIAHHSIM: https://nmv.pnu.edu.ua/HopMaTUBHi-
nokymentu/polozhenja/

Bukiaanau

I'puropyxk LI.
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